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00:00:05:20 - 00:00:25:04
Hello everyone and welcome to the application workshop for the British Transport Police for the positions of police Officer, Community Support Officer and Special Constable. My name is Alex Tanesha and I'm one of the police officers on the Positive Action Recruitment team. And I'll be driving the workshop with my colleague. Hello everyone. My name is Lorna Ashby. I'm also a police officer on the Positive Action Recruitment team.

00:00:25:17 - 00:00:42:13
The overview of today's session is that we'll look at BTP. Here we are what we do. The available roles that we have for police officers, PCCs, cities police, community support Officers and special Constables. We will cover the joining process.

00:00:43:20 - 00:00:52:21
British Transport Police is a national police force. We cover three countries England, Wales and Scotland. We do not cover Northern Ireland.

00:00:52:23 - 00:01:21:11
Unlike most police forces, we are not constrained by geographical boundaries. We police nationally. Our officers are, often travel across different countries whilst carrying out their day-to-day duties. We are funded differently from home office or, police forces. We are 95% funded by train operating companies. We have the same training as our home office colleagues, plus railway specific legislation and safety training.

00:01:21:19 - 00:01:44:24
We're a specialist police force for the railways. Every day we police the journeys of over 6 million passengers. Our aim is to get people home safe, secure and on time. We are one of the oldest police forces in the country. We're specialists in mental health and counterterrorism. We're the first UK force to recruit female officers and use police dogs to fight crime.

00:01:45:01 - 00:02:06:18
Our jurisdiction includes over 10,000 miles of track and 3000 railway stations. This includes the London Underground and some other tram networks. However, we are not limited in power only on railway property. Under section 100 of the Terrorism Act 2001, our officers have extended jurisdiction throughout the entire country.

00:02:08:19 - 00:02:34:12
What are our frontline roles at the British Transport Police? Like any other police force in the country, we have similar frontline roles, so that includes police community support officers, which are available only in England and Wales, police constables and special police constables. Now I'm going to tell you a bit more about each individual role. The police community support officers are at the heart of our community and are the bridge link between police officers and the community.

00:02:34:12 - 00:02:57:00
We police their role is to provide reassurance, presence at stations, visible patrols, and to assist passengers and members of railway staff with their day-to-day duties, from dealing with security threats to undertaking minor crime investigations. Todays are the same as the Police Community Support Officer. As such, you will have to deal with challenging situations and also rewarding situations.

00:02:57:06 - 00:03:16:06
We will want you to have an ability to build relationships and to inspire confidence. We need you to be communicative and adaptable, and to be able to think on your feet is a very diverse role and you can be a stepping stone if you wish to start a career as a police officer. Later on. Our next role is the police officer.

00:03:16:08 - 00:03:39:18
From my policing gives you opportunities like no other, and the police constables or police officers are the ones that have legal powers and can arrest people. But it's not all about dealing with crime. Our police officers are here to safeguard people, to make sure people are safe, and to be able to build lasting relationships with the public and members of railway staff, and to ensure everyone can be safe on the railway network.

00:03:39:19 - 00:04:05:04
Apart from police officers, we also offer special constables. So, these are voluntary police officers, and they have the exact same powers and responsibilities like a normal police officer, but they do not get paid. It is a voluntary position. They receive similar training and are expected to undertake the same duties as a police officer. The difference is that they need to volunteer a minimum of 16 hours per month.

00:04:05:14 - 00:04:29:00
Eligibility criteria. In order to be able to join the police, you need to meet a certain number of criteria, and these are quite universal. So first, people need to have a permanent and unrestricted right to work in the United Kingdom. And they need to have been resident in the country for a minimum of three years. This means you can have any nationality, but you need to have an indefinite leave to remain and work in the country.

00:04:29:02 - 00:04:54:12
In terms of the minimum three years residency, if you served in the armed forces, you could apply for an exemption if you are deployed overseas. We do have some rules about tattoos. It is perfectly acceptable for you to have some tattoos. However, we have a couple of rules. You need to make sure that your tattoos are not offensive, and also that you do not have any tattoos on the front side of your face or on the side of your neck.

00:04:54:14 - 00:05:14:07
Also, you need to be of a good financial standard so you cannot apply if you have any county codes judgments or have been declared bankrupt. However, if you have an involuntary arrangement and this is well managed and can provide us with evidence of this, we will consider it on a case-by-case basis. When it comes to your criminal record, as we are the police, we have high standards.

00:05:14:07 - 00:05:33:24
However, we will look at everyone on a case-by-case basis. There are, however, a number of things you need to bear in mind. Any serious offenses, such as custodial sentences or convictions for indictable offenses would mean an automatic ban. Any summary offenses that are quite minor we will look at on a case-by-case basis.

00:05:34:09 - 00:06:01:10
Realities of modern-day policing. We operate 24 hours a day, which means working earlies lights and nights, including weekends, bank holidays and overtime. Your social life may be impacted. This is not always the case but is something you should consider when joining. You also need to be aware of the media perception of the police. We are constantly under scrutiny, which is a good thing, but some may find this daunting.

00:06:01:12 - 00:06:27:04
Have a think about this as well. When you're considering your job aspirations. We experienced violence, hostility and frustration from the public on a regular basis. Being able to manage confrontation in the right way is hugely important. You may also have to deal with distressing incidents, but we do provide support to all BTP employees and make sure that wellbeing is our top priority.

00:06:27:06 - 00:06:51:13
It gives so much opportunity to make a difference to people's lives, to protect and support them. To build links with communities and to be that difference. We all want to say you also need to consider that your behaviour outside of work will also be affected. You have to be mindful of this and set an example to others. The role can offer a really rich and diverse career with a great salary and benefits.

00:06:51:15 - 00:07:10:02
Promotion and development opportunities exist for those who want them, and it will improve you as a person. Here is an example of our shift pattern. We work six on four off, and this is an example of a 24-hour station where you would work early, late, and nights.

00:07:10:17 - 00:07:22:06
This is an example of a non-24-hour station. Here you would be working early and late. This is also a six on for off shift pattern.

00:07:22:18 - 00:07:43:09
Our joining process for all of our roles. You need to follow the exact same pattern of joining. You first need to complete an online application. Here you can tell us more about yourself and why you want to join our force and the role you applied for, and why we should select you. Then, if you are successful at this stage, you would be asked to complete online testing.

00:07:43:15 - 00:08:04:24
This is for Mathematics and English. However, if you already hold qualifications at a minimum of level four in Maths and English, you would be able to skip this stage. If you are successful at the online testing, or if you can provide us with evidence of your existing qualifications, you then move over to our assessment centre or to interview.

00:08:05:00 - 00:08:28:16
However, you want to refer to it. If you are successful at the assessment centre stage. You will be provided with a conditional offer of employment with our organization following this conditional offer of employment. You will have to then complete a fitness test, which is a blip test up to level 5.4. You'll have to complete your vetting, which also includes biometric vetting and substance misuse testing, a medical exam.

00:08:28:16 - 00:08:40:22
And lastly, you would need to provide us with two references. After all these stages have been completed to a satisfactory level, you will then receive a formal offer of employment and you will receive a start date.

00:08:41:20 - 00:08:56:06
So, the first stage would be the application form. This consists of one question based on your knowledge of the British Transport Police and the skills and experience you can bring forward for the role you have applied for.

00:08:56:08 - 00:09:13:07
This part is crucial to your application and your success. So please do not take it lightly and follow the instructions on the questions. Your answer should be a minimum of 600 words and a maximum of 1000. This is so you can provide adequate detail and ensure that you give yourself the possible chance of being successful.

00:09:13:12 - 00:09:14:21
So, consider the following.

00:09:14:21 - 00:09:33:07
When you answer your question, why do you want to be a police officer, a community support officer, or a special constable? And why have you chosen to apply for the British Transport Police? We want to hear why you want to join us. We want to hear your motivation behind being an officer and also why you have chosen to British Transport Police.

00:09:33:12 - 00:09:55:17
The over 40 other police forces in the country, and we're intrigued to see why you have selected us. Also, what are your skills and experience that you can bring forward to this role and give some examples of this? So, if you're going to tell us that you have good communication skills, provide a short example of when you have demonstrated those skills and also write a bit about ourselves.

00:09:55:17 - 00:10:04:23
Consider the BJP's objectives and priorities. We want to see that you are aware of the force you are applying for, and you know what your duties are going to be.

00:10:05:18 - 00:10:32:08
Following your application will be shortlisted. If you are successful in your application, we will then ask you to take part in our online testing. This consists of a maths and word usage test, and you will be sent to the link by the recruitment team. As the test is online, if you have level four Maths and English and can provide evidence of this, you will not need to do this stage.

00:10:32:10 - 00:10:37:11
If you're not successful, you'll be eligible to apply for the next recruitment campaign.

00:10:38:03 - 00:11:01:23
Following online testing or providing your evidence for your qualifications will be the interview or the assessment centre, depending on how you would like to refer to it. Please constables, police, community support officers and special constables will be asked to carry out a ten-minute presentation. The subject heading will be sent to you no later than two weeks before the date of your interview.

00:11:02:00 - 00:11:28:19
All roles will be asked a mix of five competency or scenario-based questions. The difficulty will vary on the role that you have applied for. Police officers and special constables will receive the same questions and the same level of difficulty. Police Community Support officers will receive easier questions. The competency questions were asked you to draw on your personal experience to answer a specific question.

00:11:28:19 - 00:11:33:03
The scenario question will ask you to deal with a hypothetical policing situation.

00:11:33:19 - 00:11:57:22
Moving forward. Following your assessment centre, as we discussed earlier, if you are successful, you will receive a conditional off of employment, which means you would then be invited to undertake the fitness test, which is a big test. The vetting process, including biometric vetting and substance misuse test and uniform fitting, as well as a medical exam and your references will be checked.

00:11:57:24 - 00:12:15:02
If all the stages are completed satisfactorily, you will receive your final offer of employment and your career with us will get underway. You will then be given a start date for your training, which, if you applied for a position in England and Wales, will take place in London at our spring House training Centre, which is located close to Highbury.

00:12:15:04 - 00:12:43:16
If you applied for a position in Scotland, then training will take place in Scotland. Regardless of this, everyone receives free travel on the railway network to and from training and if you do not live within a commutable distance of the training centre, you will receive free accommodation. Training last 18 weeks for police officers, eight weeks for community support officers and for special constables is done on a flexible basis across nine weeks, covering evenings and weekends to fit around your existing schedule.

00:12:43:18 - 00:13:08:16
During training, you will be tested on a variety of topics and subjects. You will have theoretical exams based on the legislation and also practical exams. Learning will also be mixed between classroom and distance learning. Following successful completion of your training course, you will then be able to start your career. You will be deployed to the area you have applied for, and your career will officially start, and you will be able to go on the beat.

00:13:09:05 - 00:13:31:15
But that is it from us. If you have any questions further, please get in touch with us. If you need positive action support. Please contact the first email address on the screen and we'll be more than happy to support you. If you are having any issues with your application or your interview process and assessments, please contact the second email address, which will direct you to the recruitment team who will be able to assist you with administrative support.

